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Spectrum
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Resume sourcing to find vou a
unique and more diverse set of
candidates.

The HRHQ Service Provides
Qualified Candidates that:

Want the job position
in your company, and

ShortList Levei 2 1.
Candidate response management that gets the
‘“we are hiring” message out to candidates and
markets the “selling” points for employment

opportunity with your company. You want to hire
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Comprehensive online services that further assists you
with matching the best candidates with your job
opportunity.

Hire Rigbt{, Hire Quick[;g

Results:

+ Better job matching

+ More efficiency in
your hiring process

* Increased retention
» Better & more

successful hiring
experience
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